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Objectives

« Differentiate between diversity, equity,
Inclusion, and equality

» Recognize and illustrate the value of
diversity, equity, and inclusion initiatives in
higher education

* |dentify where equity enrich practices are
enriched or deprived within respective
departments






Defining DEI

* Diversity
» Differences in racial, ethnic, socioeconomic,
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Campus Climate Survey Examples

Insensitive or Disparaging Remarks Discrimination or Harassment
VS. VS. VS. VS. VS.
Undergraduate Graduate VS. Staff/ Undergraduate Graduate VS.
Mean students students Faculty administrators % Yes students students Faculty



Campus Climate Survey Examples Cont.

U.S. white individuals
U.S. persons of color

International individuals

Heterosexual individuals

LGB+ individuals

Mean
1.91
2.13
211

Insensitive or Disparaging Remarks

VS.
U.S. white
individuals

VS.
U.S. persons of
color

Insensitive or Disparaging Remarks

Mean
1.91

2.20

VS.
Heterosexual
individuals

VS.
LGB+ individuals

Discrimination or Harassment

VS. VS.
International U.S. white
individuals % Yes individuals
10%
Yy 29%
21%
Discrimination or Harassment
VS.
Heterosexual VS.
% Yes individuals LGB+ individuals
12%
20%

VS.
U.S. persons of
color

VS.
International
individuals



What does an
Inclusive
community do?

Provide
Engage
Educate
Value

Respond
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e Freshmen Retention and Graduation Comparison

USI by the
Numbers




USI by the
Numbers




2nd Semester
e Pell- 92.3%

e First Gen- 83.9%
e AP Credit- 91.8%

2nd Year
e Pell- 71.8%

e First Gen- 66.7%
e AP Credit- 83.6%

Additional Factors
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Equity and Student Success

T AN\T HANTETATRLE: '

imagines an
equal world.
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Equity Enriched Practices

2 Moving from a deficit mindset to asset-based mindset
2 Moving from a culture of compliance to a necessity/institutional strength

o IAIGYGEE ZT ZYGE ZIY dSAEGE AYE DEIIGOGE

Reflection

0 Equity is viewed as an urgent issue
2 Equity is valued
ACETUELNY o Equity is widely embraced and embedded throughout the institution

20



Assess Your
Oown

Understanding
of Equity

Where Is equity visible at USI?

Where is equity valued in your

department? If it is not, where are some
areas to start?

To what degree Is equity a salient aspect of
your departmental practices?

How can we start to shift our culture to
become more equity enriched?
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Conclusion
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